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A Survey of Fersonal Resources
On

WILLIAY By WISVMVES, JR,

whe ig presently employed ee a spece sslesmen

A bettery of psychologicel tests, concerned mainly with emotional feetors end etti-
tudes, would seem to justify the following comclusions:

+ Thie s & dynamic, restless, enthueisstic person. His eprroach to 1ife is a re-
freshingly prositive cne. He expects to have to work for the eims he bes in mind
and does so gledly, It is rare for him to brood sbout errcrs he hes mede or op=
portinities he hes lost; instead he concentrates cn the present emd the future,
He is mentally quick end esger and hee, in additicn, the extremely veluable et-
tritute of being unafreid to criticize himself, He seems constently on the elert
for vays to improve his performemece on the job,

o It ie not unusuel for people who sre truly self-criticel to feel chegrined when
others heve ccecasion to point cut their shorteomings or errors., This appesrs to
be the cese in this instance; criticism 1s art to be vpsetting to Wiemers - rer-
hape beceuse he tries sc hard to forestell them thet it is irriteting to him to
discover he has overlooked something, Nevertheless, he rakes & genuine ettempt
to profit from eritieism,

« There is evidence thet he hss not yet learned to orgenize his energies in the
most constructive fashicn; he ie ept to get lost in deteils thet are really not
very importent, This, of course, detrects from the time end effort he csn epply
to the things thet ere significent, Fe needs to lesrn to set up schedules for
himself, both to organize in edvance end to check afterwsrds to be certein he
hag not overlooked enything of importence.

+ Although he is an extremely socicble person, he has a good desl to lesrn about
humen motivetions snd sctions., Ferhepe he een accomplish this by resding some
of the current books on humen behevior, lezdership, snd gemeral interpersonal
reletionships, You might recommend to him, for exesmple, "Frectical Fusiness
Pgychology" by laird & leird and "The Art of Buman Relotions" by Lindgzren.
These will rrove especially welusble to him in dealing with associstes as well
es customers end will help prepare him for the time when he is resdy to teke on
supervisory resronsibilities,

+ There is scme guestion =s to whether he does not lesn too hesvily on other peo=-
ple's edvice, siendards, and opinions - instead of developing his individuelity
in these natters., Fe is, et times, too much concerned with whet others think of
him rether then with his personsl stenderds. Wevertheless, he seems to have
chosen & voestion that satisfies him end offers personel gratificetion., WHis
ambitions ere realistic - if he is not wnduly impetient about echieving them,
His devotion to the compsny ies strong end his determinetion to succeed within
it quite epperent,
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In summsery, this is en intelligent, ebullient individusl who hss excellent en-
ergy resources &nd good drive., Fis motivetion seems strong end his determina-
tion consistent. Fe will need to develop better techniques for organizing, more
ettention to deteils, end & more enlightened 'mowledge of humen relstionships =
but he is certainly cspeble of acquiring these, He should be & reliecble end
productive worker in his present capaeity end capeble of growing into additional
responsibilities in the future,
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